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Esteemed colleagues:


It has been quite a month for public service employees all over the United States.  Pension envy is pervasive, and a hot-button topic for the talk shows.  Knowledge of some facts concerning TRS-Illinois may help put things into perspective.  Teachers’ Retirement System (TRS) was created in 1939 for Illinois teachers outside of Chicago.   It provides its members with retirement, disability, and survivor benefits.  FY 2010 membership includes 170,275 active members, 104,222 inactive members, and 97,754 annuitants/beneficiaries.  The oldest retiree is 110 years old, as of August 2010.  The average monthly retiree annuity is $3,737, while the average annual TRS pension is $42,782.


Benefits range: <$50,000 (59.03% of members); $50,000 -$99,999 (38.52% of members); $100,000 - $149,999 (2.26% of members); $150,000 - $199,999 (0.17% of members); $200,000 - $249,999 (0.02% of members);  $250,000 > (0.00% of members).

Sources of total income for payment of TRS benefits (FY 1991 – FY 2010):  School districts -4%; Members – 22%; State – 25%; Investments – 49%.  Note:  Moline school district pays the 10.375% TRS contribution for all certified staff as part of a previously negotiated benefit.


Calculation of retirement benefits:  Final average salary times years of service times 2.2% (if you have signed up for 2.2), with a maximum benefit of 75% for 34 years of service.  There is an annual post-retirement increase of 3% compounded.  These figures are for those members eligible before January 1, 2011.  Disability benefits depend on whether the disability is non-occupational or occupational.  Death benefits include beneficiary refund, or survivor/civil union benefits.  After retirement, a member may substitute in a certified position for up to 120 days/600 hours until July 1, 2011 without suspension of pension payments.  After that, it reverts to 100 days/500 hours (without extension).  If those numbers are exceeded, TRS is notified, the annuity is suspended with the member re-classified to active service, and repayment of any contributions ensue after re-entrance to active service.  An exception is made for those members who return to work in a “shortage area”.  This is a five-year program that expires June 30, 2013.  There are eligibility requirements, so contact TRS for details.  No additional service credit accrues during employment in a shortage area.


I’ve taken up a lot of space on this topic, but thought MEA members should be informed of some basic facts.  All information is referenced in the TRS annual report for FY 2010.  Specific questions should always be directed to TRS.  (1-800-877-7896) For news concerning possible pension reform legislation in Springfield, visit www.ieanea.org on a frequent basis.


Members of the MEA negotiations team are: Frank Boothe, Jay Bohnsack, Leslie Lamphier (MHS); Bonnie Lartz, Ken Schneck (Middle); Kim McMaster, Emily Roberts, Tricia Engstrom-Gehring, Christine Watts (Elementary).  Members of the school district negotiations team are Lanty McGuire, Dave McDermott, Connie McElyea, and one or more others, yet unnamed.  We will begin interest-based bargaining around the middle of May, and have any agreement ready for your review on the first day of school in August.  We will have at least two follow-up general membership meetings after school on the first few days few days of school for discussion of changes to the current agreement, and questions.  We will then conduct a ratification vote by building (or in a central polling place at MHS).  I sent out an online survey last week.  If you have not completed it, please take a few minutes to respond.


Elementary teachers on the retirement track cannot be required to substitute for a specialist who is absent, because any financial compensation is deducted from the 6% retirement stipend, and there is no compensatory time allowed.   We addressed this issue two years ago, and Lanty McGuire has reminded administrators recently that the building principal needs to cover the class for the retirement-track teacher in the event of a specialist’s absence.




















Lawmakers eye pensions in new session

January 31, 2011 By Government Relations 

We are in the beginning weeks of the new legislative session and we have already seen two pieces of legislation (and we expect more) that would reduce pension benefits for active members who participate in the Teachers’ Retirement System (TRS), State Universities Retirement System (SURS), or the Illinois Municipal Retirement Fund (IMRF).

Changes to current active member pension benefits have always been dismissed as out of hand due to the strong “Pension Protection Clause” of the Illinois Constitution.  Now with the recent implementation of the draconian 2-tier pension benefit legislation, a few members of the Illinois General Assembly believe that the Illinois Constitutional protection of pension benefits for current participants needs to be ignored and challenged. A few organizations have paid to have legal opinions which argue that prospective benefits of current members can be changed.  We believe they also want to argue that all current member benefits can be changed. These opinions and public pressure have guided the actions of members of the General Assembly and their introduction of bills regarding this issue.   However, the IEA and many other organizations have sought additional legal opinions on this issue and have found strong opinions supporting the clear intent of the “Pension Protection Clause.”

Two pieces of legislation have been introduced.

Identical pieces of legislation, HB 149, sponsored by Rep. Tom Cross (R-Oswego) and SB 105, sponsored by Sen. Chris Lauzen (R-Aurora), allow current TRS and SURS members to make an irrevocable election to do one of the following:

1. To remain in the current pension plan an active TRS member must pay a minimum of 19.5% of their salary.  Currently, active TRS members pay 9.4% of their salary and the total cost of the current TRS benefit equals an estimated 18.4% of salary.  The legislation also requires an additional percentage of salary that is currently undeterminable.

2. To choose participation in the 2-tier pension benefit plan that passed last year (retirement at age 67, reduced COLA, reduced final average salary). The member would be required to pay 6% of salary (currently, 9.4% of salary in TRS). TRS has determined that the actual cost of the 2-tier benefit is an estimated 5-6% of salary. In essence, there is no employer contribution required and the members fund their own pension.

3. The option to participate in a defined contribution plan (401-K style plan).  The member would pay 6% of salary and so would the state.  Members would be required to direct their own investments.

* Examples given in this synopsis only apply to TRS members.  The legislation also impacts the Judges Retirement System (JRS), the General Assembly Retirement System (GARS), and the State Employees’ Retirement System (SERS).
HB 146, introduced by Rep. Jack Franks (D-Woodstock) applies to active participants in TRS, SURS, and IMRF, along with those in GARS, SERS, or JRS.  The legislation impacts current active participants by capping the amount of salary that can be used to determine their pension to $106,800 and is indexed annually by 3% or ½ of the Consumer Price Index for the prior year.

The IEA is OPPOSED to any proposal that changes the benefits of those currently in the classroom or in our schools!  Our opposition to these two pieces of legislation is outlined below:

· Explicit violations of the Illinois Constitution.  In Article XIII, Section 5 of the Constitution (the “Pension Protection Clause”), it is stated, “Membership in any pension or retirement system of the State, any unit of local government or school district, or any agency or instrumentality thereof, shall be an enforceable contractual relationship, the benefits of which shall not be diminished or impaired.” 

· We believe increasing the contributions for a member to maintain their current pension benefit package is a direct violation of this clause since it would be a change of a contractual relationship.

· We believe capping of pensionable salary for current members, regardless of the amount, is also a violation since it would diminish the benefit otherwise owed.

· Forcing members to make a choice among “options” (like HB 149 proposal), knowing that each option would amount to a smaller or a costlier pension benefit than they would otherwise be entitled to would constitute a violation of the “Pension Protection Clause.”

· We are opposed to the creation of a defined contribution plan since our members in TRS do not receive Social Security for their years as an educator, thus not having any reliable safety net through their retirement years. Additionally, creating a defined contribution plan would divert much needed contributions for the current defined benefit plan and would harm the financial stability of the plan.

· Is it right to change benefits for people that have already entered into the educational profession?

· If the pension benefits of one group of active members are changed, everyone’s benefits are fair game for those in the legislature to attack.


Lobby Day is May 4th.  Please sign up.   Ask your PTA to join us.

Legislators will be home March 21-25 and April 18-27. Stop in to see them or give them a call.

IEA has a P.R.  Campaign going on to increase the public’s awareness of the good things we do for our classrooms and the community.   When you have a   special classroom project, help a staff member, etc. call the media and invite to the event.

Remember: Defined Benefits are good.  This is what we have now.  Defined Contributions are not good.

Contact Rep. Richard Morthland. 

Website: www.ilga.gov/house/Rep.asp?GA=96&MemberID=1360 
Springfield Office:
243-E Stratton Building,
Illinois 62706
Phone: (217) 782-3992
Fax: (217) 782-5201 
Moline Office:  

4416 River Drive
Moline, Illinois 61265
Phone: (309) 736-3360
Fax: (309) 736-3478 
Moline Office:
4416 River Drive
Moline, Illinois 61265
Phone: (309) 736-3360
Fax: (309) 736-3478 
Contact Rep. Patrick Verschoore via email.Website: www.ilga.gov/house/Rep.asp?GA=96&MemberID=1489
Springfield Office:
259-S Stratton Building,

Illinois 62706

Phone: (217) 782-5970

Fax: (217) 558-1253 
Rock Island Office: 
County Office Building 1504 3rd Avenue, 2nd Floor

Rock Island, Illinois 61201

Phone: (309) 558-3612

Fax: (309) 793-4764
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	I received an email from Dustin Lemmon of the Quad Cities Times asking about a written policy concerning use of telephones, cell/smart phones, internet, etc. during contractual time.  I answered him by saying that our district does not have a policy in writing, but employees are reminded at the beginning of the school year to follow guidelines used by most organizations, both public and private; i.e., use of district telephones, cell phones, computers, smart phones, iPads, etc., for personal business should be limited to non-contractual time, except in certain circumstances.  If an employee needs to make or receive calls during the work day, he/she should inform the principal or supervisor.  Our district understands there will be times when an exception needs to be made.


	Although the final decision rests with the Board of Education, our superintendent told us that he is recommending only first and second year (possibly a very few third year) non-tenured staff be issued letters of dismissal.  It is hoped that most of them will be rehired, but this will depend on the projected budget deficit, and reductions of staff made by the Board.


	Because our snow day occurred on a professional development half-day, some members have asked if we could be released early on May 26.  Dr. Lee informed the MEA executive board members that normal contractual time (3 p.m.) would be observed.


	Thank you to those who made the Curtis Butterfield Brain Bowl event such a success.  The MHS staff outdid itself with the food contributions, silent auction items, trivia contest, raffle prizes, and donations.  Sarah Butterfield was overwhelmed, but so appreciative of the expressions of support, whether financial or personal.  I am so proud of our district staff.


	Here’s to a great ISAT week, and well-deserved upcoming Spring Break.











AR Secretary’s Report – Sherri Martin








MEA AR meeting 2-10-2011


Ken Schneck called the meeting to order at 3:45 pm.





Linda Galvis moved to accept the minutes of the January 13, 2011. Kim Anderson seconded the motion. All ayes; motion carried.


Mary Nelson read the treasurer’s report. Bonnie Lawhorn moved to report as given. Emily Roberts seconded the motion. All ayes; motion carried.





Committee Reports:


Elections: Nominations were being accepted for the NEA-RA to be held in Chicago June 30-July 5. Nominations were due to Teresa Armes February 17.


Grievance: None


Legislative: PENSION REFORM news. Please keep informed by going to � HYPERLINK "http://www.ieanea.org" ��www.ieanea.org� HB149/ SB105: they are identical and have 3 parts to them. They affect current TRS members.  Each building should have information on these two bills. Write letters and call your representatives to tell them that these measures are unfair to those who have faithfully contributed to the TRS pension plan, especially since we have no social security income to supplement TRS if the state reduces benefits, caps maximum earnings, or changes defined benefits to defined contributions.  ** Lobby Day is May 4. Contact Fran Grier to attend. Bring along family members, community members to ride the bus to Springfield.  Association Leave is available for this purpose to at least 30 members.  Transportation is provided by IEA, as well as lunch. Fran Grier will arrange group appointments with individual legislators.


Membership: 501


Negotiations: The team is compiling a survey and plans to have it before March 1. There will be a ranking system and a place for write in requests. Please remember that the more MEA members who request an item the better chance it will be considered.  Email Kim McMaster or any of the team with issues/questions.


� HYPERLINK "mailto:mcmasterkt@aol.com" ��mcmasterkt@aol.com�


Public Relations: Please email Kim Anderson to place good news on the MEA website. � HYPERLINK "mailto:kanderso@molineschools.org" ��kanderso@molineschools.org� Check out the MEA website for information.


Social: Thank you for those who attended Trivia Night. About 36 people attended. Just over $100.00 was raised for the Curtis Butterfield fundraiser from the sale of mulligans and doublers. The committee has other events planned. Watch for information.  You were emailed a list of scheduled events two weeks ago.
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Old Business: None





New Business: 


A motion to revise the MEA Bylaws to include the new executive board position of Social Committee Chair and enumerate the duties was made by Linda Galvis.  It was seconded by Kim Anderson.   All ayes; motion carried.


A motion to approve members appointed to the Negotiations team was made and seconded.  Appointees included Frank Boothe, Leslie Lamphier, Jay Bohnsack (MHS); Bonnie Lartz, Ken Schneck (Middle); Kim McMaster, Emily Roberts, Tricia Engstrom-Gehring, Christine Watts (Elementary).  All ayes; motion carried.





Presidents Report:  On February 10, 2011 there was an article in the Moline Dispatch indicating that there was an error on the school board election ballots.  It turns out that there is only one two-year term instead of two.  So there are six candidates running for the four four-year terms, and five candidates running for the one two-year term.  MEA is planning to sponsor a candidates’ forum next month.


Kim Anderson received an email from a Quad City Times reporter wanting information on the district’s phone and email policy.  Kim forwarded the email to Ken.  He informed the reporter that our district does not have a written policy, but follows guidelines used by most organizations, both public and private; i.e. use of district telephones, cell phones, computers, smart phones, etc. for personal business should be limited to non-contractual time, except in certain circumstances.  If an employee needs to make or receive calls during the work day, he/she needs to inform the principal or supervisor.  Our district understands there will be times when an exception needs to be made.


Fundraiser for Curtis Butterfield is February 26 at Watch Tower Inn. The trivia tables are full but there will be plenty of hotdogs, chili, and other goodies available at 4 pm.  


Pension reform may be coming. PLEASE stay informed. There is a group of Illinois legislators that does not believe the constitution protects our pension. They believe they can make changes to current retirees’ pensions. 





AR Concerns:


Is there a truancy policy? Is there a truancy officer? There are students who are late to school every day and there appears to be no consequences.  See Ken’s report


Issues of specialists being absent and no sub being available: retiring teacher lost two planning times last week and cannot receive reimbursement nor was she given relief. WHAT can be done about this?  See Ken’s report.


Will they be releasing all non-tenured teachers? (KEN SAYS NO. Most likely all 1st and 2nd and a few 3rd year.) When will the teachers be released/be informed? There is some concern that last year teachers were told in advance and not much is being said this year.  See Ken’s report


What is the formula for how many teachers are in a building?


1st – 3rd grade – 26 


4th – 5th grade – 28


There was a question on the Calendar: YES, elementary students will still be released at 10:55 on Thursdays for conferences.  It was not listed on the proposal due to the fact that middle and high school attend all day. The state only needs the full non-attendance days or ½ SIP days listed.


Rumors about specialists' schedules being changed again: Who makes that determination and when. (Deb Singley is looking at all specialists' schedules to make adjustments as needed.)


Since the SNOW day was ½ SIP can it still be a ½ SIP?  (Dr. Lee said no.  We are on the clock until 3:00 pm.)


When an Allendale administrator schedules a meeting for you to attend how much advance notice is required? (Ken- members are given as much advance notice as possible.)





Ken Schneck adjourned the meeting at 4:40pm.
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Public Relations – Kim Anderson








Attention members! Did you know that the MEA has its own website (� HYPERLINK "http://mea40.org/" \t "_blank" �http://mea40.org/�)? On this website, you can find archived copies of past Monitors and Connecting Lines. In addition, you can find lists of who the MEA Exec Board members and ARs are and when their meetings are held, MEA election applications and bios, how to access our contract and your Weingarten rights, tax info, John Deere-Moline / Moline Schools Special Recognition Awards, MEA Scholarship info, and links to the District, IEA, and NEA. But there is more we can do with this site! ��In a section called Good News, we will feature fun, planned events by the newly formed MEA Social Committee. In addition, I would be willing to post other things such as special classroom or events or school fundraisers, outstanding awards or achievements of students or staff etc. Please feel free to send me text and pictures of anything you would like to share that you believe would qualify!





Elections –Teresa Armes








Voting for delegates to the NEA-RA held in Chicago, IL


will be conducted during the day on March 2, 2011.





MEA Scholarship - Sheri Bradley (Franklin) and 


Sue Krismanits (Franklin)





 MEA Members:  If you have a senior graduating high school this year, and are interested in having him/her apply for one of two $1000 MEA scholarships, please download the scholarship application from the MEA web site.  The scholarship committee must receive completed applications and all supporting documents by April 8, 2011.  Submit all forms to the new co-chairs of the scholarship committee:  


Sheri Bradley or Sue Krismanits, 


Franklin Elementary School, 


5312 - 11th Avenue C, Moline, IL 61265.





Legislative – Fran Grier
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Current membership is 501 members.





Membership – Julie Bender
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MEA dues paid in 2010


For most members:





Full Time: $597.00





Half Time: $317.72








MEA Member News:








Congratulations to:


Jessie Zieden (Hamilton) on the birth of her daughter.


Laura (Willard) and Chad Hoover on the birth of their son, Levi Gregory.


Fran Grier (Logan) on the birth of her grandson in December.





Condolences to:


Gail Jackson (Lincoln-Irving) on the loss of her father-in-law.


Emily Roberts (Lincoln-Irving) on the loss of her father-in-law.


Marikay Trimble (Hamilton) on the loss of her father.


Jenny Densberger (Franklin) on the loss of her sister.


Carolyn McGuire (John Deere) on the loss of her brother.


The family of Stan Woods (MHS retired) for their loss.



































Executive Board





President-Ken Schneck


Vice President-Bonnie Lartz


Secretary-Sherri Martin


Treasurer-Mary Nelson





MHS at Large


Frank Boothe


Dave Strafford





Middle School at Large


Susie Smice








Elementary at Large


Linda Galvis


Dinah Leibovitz


Emily Roberts





Appointed Committee Chairs


Elections-Teresa Armes


Legislative-Fran Grier


Membership-Julie Bender


Public Relations-Kim Anderson


Social-Cassie Larvenz





Chief Negotiator-Kim McMaster
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Moline Education Association





PhONE: 309-764-0811








E-Mail: � HYPERLINK "mailto:kschneck@molineschools.org" ��kschneck@molineschools.org�





WEB SITE:


www.mea40.org























NEXT EXECUTIVE BOARD MEETING:  MARCH 3 AT 3:45 AT MEA OFFICE


NEXT AR MEETING: MARCH 17 AT 3:45 AT IEA OFFICE


NEXT SUPERINTENDENT MEETING: NONE in March











About Our Organization…
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